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Business Segment
FY 2021 Net Sales

Areas of Operation
FY 2021 Net Sales

$3.1B
FY 2021 Net Sales

We are ChampionX. We bring over a century of expertise and 7,000 global team 
members who deliver forward-thinking innovations, unmatched global supply chain 
capability, and market-shaping solutions in reservoir, drilling, production, midstream, 
and water applications. Our world-class safety culture fuels our purpose of Improving 
Lives through our commitment to deliver globally sustainable operations.

$244MM
FY 2021 Free Cash Flow*

For more ChampionX news and information, visit www.championX.com.

 

$456MM
FY 2021 Adjusted EBITDA*

14.8%
FY 2021 Adjusted  
EBITDA Margin*

Production Chemical Technologies

Production & Automation Technologies

Drilling Technologies

Reservoir Chemical Technologies

Corporate & Other

United States

Middle East & Africa

Latin America

Canada

Europe

Other

53%
FY 2021 Free Cash Flow 

to Adjusted EBITDA*
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A Letter to Our Shareholders

People Oriented
We view our purpose and operating culture as a source of 
sustainable competitive advantage, and we are honored that 
ChampionX was named a Best Energy Workplace winner by 
ALLY Energy. We were selected from nearly 400 nominations 
globally from oil and gas, power and utilities, wind, solar, 
climate tech startups, and academia. This award recognized  
us for our continuous improvement culture, employee survey 
feedback, our suite of benefits programs, our continuing 
education and development programs, our flex-work and 
family-friendly programs, our Diversity & Inclusion programs, 
including Employee Resource Groups (ERGs), as well as our 
community projects.

Technology with Impact
In 2021, ChampionX continued to deliver technology with 
impact in each of our businesses. As part of our emissions 
management growth platform, ChampionX launched Scientific 
Aviation Labs, an advanced emissions research lab that will be 
a global center of expertise for methane emissions.  The lab’s 
focus is on applied research to generate new product ideas to 
effectively solve emissions problems.

Production & Automation Technologies recently introduced its 
HIGH RISETM series ESP pump line, which is engineered to 
significantly improve ESP system performance and longevity 
while also meaningfully reducing the carbon footprint of ESP 
operations. ChampionX Artificial Lift launched the latest 
release of its production optimization software, XSPOC 3.1, 
which identifies and diagnoses anomalies in artificially lifted 
wells, and recommends steps to optimize system performance. 

Drilling Technologies generated nearly 80% of its 2021 
revenue from products that were less than three years old. 

Production Chemical Technologies launched a novel paraffin 
dispersant used for successful paraffin prevention and 
remediation treatments. This technology has been rolled out 
and is being used by customers in the U.S. land market. 

Driven to Improve
Continuous Improvement is a core element of our ChampionX 
culture and is a source of sustainable advantage in our journey 
toward Improving Lives for our customers, employees,  
shareholders, and communities. In May 2021, we conducted 
our first all-virtual Continuous Improvement Conference as 
ChampionX, which afforded our teammates across business 
segments and functions a wonderful opportunity to hear from 
and engage with leaders and teammates around lean and 
continuous improvement concepts.

Progress on Our Strategic Priorities
We remain clear and focused on our five strategic priorities  
of 1) realizing Better Together potential; 2) accelerating digital 
and digitally-enabled revenue streams; 3) leveraging our 
global footprint to expand international sales; 4) building 
enterprise-wide continuous improvement rigor; and  
5) evolving our portfolio for sustained growth.

2021 marked our first full calendar year as  
ChampionX, and we are proud of the notable  
achievements of our organization since our  
transformational merger was completed in  
June 2020. Despite the ongoing challenges 
posed by the global pandemic and supply  
chain and logistics bottlenecks, our employees 
around the world have remained steadfast  
in their dedication and commitment to serving  
our customers and communities well.

As a purpose-driven organization, our  
North Star is Improving Lives of our customers,  
employees, shareholders, and communities.  
Our operating principles of being customer  
advocates, people oriented, delivering  
technology with impact, and being driven  
to improve, propel us toward our purpose  
each day, so let me share with you some  
examples of how we put our operating  
principles into action in 2021.

Customer Advocates
Central to everything we do is advocating for our  
customers — ensuring we are relentlessly and passionately 
focused on our customers’ evolving business needs. We are 
proud that EnergyPoint Research, an independent customer 
satisfaction research firm that surveyed more than 3,300 
customers of oilfield products, awarded ChampionX the top 
overall ranking in total customer satisfaction for 2021. We also 
ranked first in eight specific categories. While Apergy has been 
recognized as number one in prior years, we are especially 
encouraged to see our merged company in the top overall spot 
as well as being number one in production chemicals, artificial 
lift, and digital oilfield segments. This exceptional industry 
recognition illustrates the strong customer-centric cultural 
alignment across our organization, the dedication of our 
employees around the world in supporting our customers,  
and how our combined offering of products and services  
is truly better together.
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Realizing Better Together Potential
We are now more than 20 months into our merger, and the 
cultural alignment evident from day one is even stronger  
today. Our pipeline of production-oriented joint sell  
opportunities has continued to expand both in the U.S. 
and abroad. Despite waves of COVID variants which limited 
in-person engagement among our teams and with customers, 
our people delivered $30 million of new customer wins in 2021, 
driven by revenue synergy efforts. We expect revenue 
synergies to continue to grow in the coming years.

With respect to cost synergies, we committed that we would 
remain laser-focused on delivering the full $125 million of 
annualized cost synergies within two years of the merger’s 
close. We exited 2020 at an $82 million run rate, and we exited 
2021 at a run rate of $121 million. It is in part because of these 
realized cost synergies that we were able to expand our 
ChampionX adjusted EBITDA margin during 2021, despite  
raw material, labor, and logistics inflation headwinds, which 
persisted throughout the year.

Accelerating Digital and Digitally-Enabled  
Revenue Streams 
Our strategic focus remains on leveraging our proven digital 
capabilities to further expand our base of new digital revenue 
streams, which are natural extensions to our production 
optimization expertise, such as monitoring, modeling, failure 
analysis, and analytical services. ChampionX grew its digital 
revenue by 17% in 2021, and we expect further attractive 
growth in the coming years as we continue to execute on our 
digital strategy.

Leveraging Our Global Footprint to Expand  
International Sales 
Less than two years into our merger, we are encouraged by  
the reception that we are receiving from integrated energy 
companies, national oil companies, and independent upstream 
customers around the world. As international oilfield activity 
levels expand in 2022 and beyond, we remain excited about 
the organic growth opportunities ahead for both our Artificial 
Lift and Production Chemical businesses.

Building Enterprise-Wide Continuous Improvement Rigor 
Consistent with our continuous improvement culture and 
organizational journey, ChampionX has established a dedicated 
continuous improvement team that is working with each of our 
business segments and functional areas, to share lean and 
continuous improvement learnings and foster the application  
of best practices across our company.

Evolving Our Portfolio for Sustained Growth
In 2021, ChampionX acquired three innovative and  
disruptive growth companies — Scientific Aviation,  
Tomson Technologies, and Group 2 Technologies — and 
invested in two promising energy technologies companies, 
QLM Technology and PingThings.

As we have listened to the voice of our customers concerning 
their operational goals and plans for the energy transition,  

Realize Better Together potential

Accelerate digital and digitally-enabled  
revenue streams

Leverage global footprint  
to expand international sales

Build enterprise-wide continuous 
improvement rigor

Evolve portfolio for sustained growth

We are clear and focused  
on our strategic priorities

Grew revenue by 11%*

Generated adjusted EBITDA of  
$456 million, up 13% year-over-year*

Delivered free cash flow to adjusted  
EBITDA of 53%

Reduced debt by $373 million since  
merger date

Achieved target leverage ratio  
of 1x net debt / EBITDA

Exited 2021 at $121 million  
annualized run rate  
of cost synergies

Completed acquisition  
of three innovative  
growth companies

What we achieved in 2021:

*Compared to the FY 2020 pro forma information.
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it became crystal clear that companies across the energy  
value chain are reducing greenhouse gas emissions as one  
of their highest ESG priorities. As such, we anticipate that  
our emissions management platform will be a unique growth 
enabler for ChampionX in the coming years, and we are 
excited to have Scientific Aviation as part of our team.

Our customers are also laser-focused on finding ways to 
sustainably optimize their producing assets.  Our recent 
acquisition of Tomson Technologies adds to our suite of 
technologies that help our customers reduce their carbon 
footprint via Tomson’s innovative nano substrate  
technology solution which significantly increases  
the efficiency of scale treatments.

In addition, our Chemical Technologies, Production &  
Automation Technologies, and Drilling Technologies teams  
continue innovating in the areas of environmentally friendly 
chemical solutions, energy-efficient artificial lift systems, 
digital solutions that enable customers’ assets to operate more 
efficiently, diamond cutters that improve the productivity of 
drilling, and technologies that detect and help reduce green-
house gas emissions, all with a primary focus of helping our 
customers reduce their carbon footprint.

Our ESG Journey
The evolution of our portfolio for sustained growth is supported, 
in part, by the development of our ESG framework and 
roadmap, and our ChampionX Governance and Nominating 
Committee provides oversight with respect to our ESG 
strategy, initiatives and policies. In 2021, we completed our 
ESG Priorities Assessment, and from this foundation we have 
established internal workstreams to embed the critical focal 
issues identified by this assessment into our culture and 
business strategy.

ChampionX is committed to building and fostering a diverse 
and inclusive workplace where all employees feel a sense  
of belonging and alignment to our organizational culture  
and purpose. We support a diverse range of ERGs that are 
voluntary employee-led and leadership-supported groups 
representing unique cultures, experiences, backgrounds and 
ethnicities. We are proud that more than 1,000 ChampionX 
employees are involved in our ERGs.

In 2021, in further support of our goal of continuous  
improvement and to strengthen our inclusive culture, we 
established an enterprise-wide Diversity & Inclusion Council, 
which I chair. The Council is comprised of senior leaders from  
a cross-section of our business and includes a rotating set of 
ERG leaders who represent our ERGs and employees to  
enable and promote our D&I strategy.

Our View of 2022 and Beyond
We expect this energy industry upcycle to further gain 
momentum in 2022 and beyond. As we continue to execute  
on our strategic priorities, we are confident that we will deliver 
positive top-line and bottom-line growth with meaningful 
margin expansion this year. With approximately 90% of our 

revenues stemming from production-related products and 
services, ChampionX is well positioned through-the-cycle as 
the energy industry continues to evolve.

Value Creation through Capital Allocation
At ChampionX, we remain committed to creating long-term 
value for our shareholders by continuing to be a ‘Top Box’ 
performer (strong free cash flow, relative revenue stability,  
high EBITDA margin, balanced capital allocation) through  
the oil and gas industry cycles.

Following our successful transformational merger in June 2020 
during a generationally severe energy industry downturn, we 
were highly focused on maximizing our cash flow and preserving 
strong liquidity. Our disciplined approach to capital allocation, 
consistently deploying free cash flow to repay $373 million of 
debt since the merger, positioned ChampionX to initiate a 
capital return to shareholders in 2022 via a regular quarterly 
cash dividend of $0.075 per share of common stock, which 
equates to approximately $62 million per year based on our 
current number of shares outstanding.

We delivered on our previous commitment to begin shareholder 
returns as we reached our target net leverage ratio of  
approximately 1x, which we achieved exiting 2021.

We view our dividend level as competitive for companies in  
the energy equipment and services sector, and one that can 
expand as our free cash flow grows through time. We expect 
to continue reinvesting in technologies to support our high- 
margin organic growth initiatives, and we will continue to 
evaluate small, strategic tuck-in M&A growth opportunities  
in the context of our value creation framework as the energy 
industry continues its transition. We will prioritize maintaining 
a leverage ratio of 1x net debt to EBITDA through the cycle, 
and we are committed to returning excess capital to our 
shareholders, including via potential share repurchases.

Sincere Gratitude
Let me take this opportunity to thank our Board of Directors  
for their ongoing guidance and support. I also want to thank  
all our remarkably dedicated and focused employees for their 
continued efforts in improving the lives of our customers, our 
employees, our shareholders, and our communities. I could not 
be prouder of their accomplishments, and I am privileged and 
honored to lead such an incredible team.

We appreciate your ongoing support and confidence as 
shareholders of ChampionX.

Sincerely,

Sivasankaran “Soma” Somasundaram
President and Chief Executive Officer
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We are Building on Our Progress, Delivering on Our Purpose

ChampionX products and solutions help customers reduce their energy consumption, protect the environment 
and drive productivity. We are helping to shrink the carbon footprint of our customers’ operations, as well as  
our own. We are making a positive contribution to energy transformation, while delivering positive results  
for our customers, employees, shareholders, and communities alike. We are ChampionX.

We are Building on Our Strengths
The oil and gas industry is changing, adapting, and improving. 
We believe that serving these new needs is essential and will 
require harnessing the energy and creativity of our team  
members to solve some of the most pressing challenges.

Our customers are exploring new approaches to producing and 
delivering oil and gas globally in a way that is sustainable and 
with a lower carbon footprint. In 2021, we took strategic actions 
to support these environmental aspirations. Together, these 
actions deliver significant productivity improvements, leverage 
our strong global presence and deliver enhanced value to our 
customers. They also improve our competitiveness today, while 
positioning us for the future.

In mid-2021 we expanded our portfolio with the addition of  
Scientific Aviation, the foundation of our emission monitoring  
business. Now our SOOFIE™ ground-based continuous  
emissions monitoring devices are installed on more than  
5,000 wellsites globally. The SOOFIE platform monitors oil and 
gas facilities 24/7 through a solar-powered onsite detection  
unit that leverages cloud-based servers and artificial intelligence 
for analysis and reporting. 

The system takes five measurements a second, calculating 
site-specific emissions rates every 15 minutes, allowing  
operators to quickly understand if emissions have changed  
and marking the possible start of a leak. This information is  
critical to limiting methane and other greenhouse gas emissions.

In the Middle East, our Production and Automation Technology 
business recently aligned with a customer to address the  
short-run life caused by severe corrosion on the downhole 
equipment in multiple artificially lifted wells. The solution  
implemented brought together our production chemicals  
and enhanced optimization technologies to extend the life  
of the artificial lift systems, generating significant savings  
by eliminating unplanned workovers, equipment replacement, 
and downtime. 

In our Chemical Technologies business, the addition of Tomson 
Technologies LLC and Group 2 Technologies LLC, brings  
together amazing expertise in nanotechnology platforms  
that have proven commercial applications to our chemical  
management portfolio. 

The capabilities of these organizations add to our suite of  
technologies that help our customers reduce their carbon foot-
print. The innovative nano substrate technology solution already 
has demonstrated a proven application, significantly increasing 
the efficiency of scale treatment, cutting by one-third the carbon 
emissions resulting from a traditional scale squeeze treatment.

Actively managing our portfolio of businesses using stringent 
criteria, including aligning with our customers’ energy transition 
goals and participating in expanding global markets, positions  
us to continually transform and embrace the realities of changing 
industry dynamics. 

We Drive Continuous Improvement
We start each day asking, what can we make better today?  
We are dedicated to continuous improvement, always seeking 
ways to improve all elements of our organization. From our  
processes to our products and from sourcing to services, we  
are never content with the status quo. Sometimes those  
improvements are major, but more often they are small.  
What’s most important is they’re frequent — and that they  
touch every area of our business.
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As a fundamental part of our culture, continuous improvement 
at ChampionX is not the responsibility of a few. In fact, one of 
the reasons we excel at continuous improvement is that we 
start with the belief that success comes from engaging all 
employees in sharing knowledge and generating improvement 
ideas. This continuous improvement mindset can result in  
a steady stream of improvements from the plant floor to  
enhanced performance for our customers.

To reach its full potential, continuous improvement isn’t just 
about words—but putting them into action. One way we do 
this at ChampionX is through knowledge sharing at our annual 
continuous improvement conference. In 2021, for example, we 
brought together more than 600 employees in a global virtual 
setting to share best practices across our organization. 

This event recognizes that employee involvement is a necessity 
in continuous improvement organizations. As part of the event’s 
programming, our employees submitted nearly 200 short videos 
they created to document and share how they used lean and 
continuous improvement principles to improve the quality and 
speed of our operations. These “two-second lean” concept 
videos are part of our collective commitment to seek and solve 
problems to reduce waste. We seek to harness the ideas of our 
frontline employees, knowing that those closest to the work  
typically have the deepest insights on how their work can be 
done better. Capturing their perspectives is critical.

We believe “our wealth is in our waste,” and eliminating it  
creates advantages for us and adds value for our customers. 

We are Resilient
The supply-and-demand and logistics disruptions due to the 
ongoing pandemic were unprecedented, creating longer lead 
times, escalating prices in transportation prices, and freight 
capacity shortages. The economic impact on the U.S. was 
notable, with imports increasing by 27% year-over-year in 
2021 as Americans consumed more goods and manufactured 
products, creating bottlenecks and congestion at main freight 
ports globally.

In addition, severe weather disruptions — from Winter Storm  
Uri to Hurricane Ida — created logistics and manufacturing  
disruptions. The hurricane disrupted sites along the Gulf of 
Mexico, while the winter storm and resulting power outages 
affected Texas-based manufacturing sites and caused major 
chemical raw material suppliers to declare force majeure. 

Thanks to our strong relationships with customers and suppliers, 
our global footprint, use of data, and incredible collaboration and 
resourcefulness by our people, we were able to counteract many 
of the worst consequences of these supply chain bottlenecks.

To secure our supply chain dependability, we have focused  
on four strategic pillars: Raw materials supply assurance, 
supply chain agility, localized value chains, and digitization and 
automation. These pillars produce a highly resilient and effective 
program that achieved service levels often above 90% across 
our global customer base in 2021.

One example of that resilience came to the forefront in February 
2021 when utility providers in Texas curtailed natural gas and 
electricity, suppliers could not deliver industrial gas and other 
critical raw materials, and resupply of critical components could 
not be easily restored.

In response, our supply chain, procurement, marketing, and 
sales teams leveraged our business continuity plans — working 
closely with our customers, suppliers, partners, and other  
manufacturing sites to help safeguard our ability to meet our 
customers’ needs. As a result of prior planning and the strength 
of our relationships, we were able to leverage our vast and 
diverse network to quickly restore operations and mitigate any 
impacts. We are proud of the way our teams worked together  
to protect our customers without declaring force majeure. 

Globally, the strength of our supply chains begins with the value 
we place on our relationships with our customers and suppliers 
who demonstrate high standards of ethical business conduct 
and work with us to meet the company’s materials, equipment, 
and service requirements worldwide. Our teams then work 
cross-functionally to continuously improve and deliver superior 
service levels to improve our structural costs.

Looking ahead, we are continuing our multi-year program  
focused on delivering structural, sustainable and measurable  
savings for ChampionX through more efficient operations across 
the global value chain. The goals of this program are to further 
drive efficiencies in how we operate, reduce production and 
delivery costs, optimize our mix of transportation methods, 
automate supply chain processes, and drive lower complexity 
throughout our operations. Those goals, once delivered, will 
make our supply chain more efficient, create a more enjoyable 
and engaging place to work for our employees, and ultimately 
deliver outstanding fulfillment levels for our customers.

60+  
ChampionX has customers in 
more than 60 countries worldwide.
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We are Living Our Values, Investing in Our Communities

As a global company, we strive to make a substantial, positive impact in society, inspire and
empower our employees and work to achieve our purpose of Improving Lives.

We Understand the Importance of Diversity and Inclusion
With over 7,000 employees serving customers in more than 60 
countries, ChampionX is an inherently global company. Central 
to our success is building the best teams, embracing diverse 
perspectives, and valuing every employee’s contribution. 

Clearly 2021 presented challenges on many fronts. As the 
pandemic worsened, however, our commitment to diversity and 
inclusion only deepened. We remained committed to building 
a more diverse workforce and a more inclusive workplace by 
focusing on transparency, accountability, and purposeful action.

We’re proud to have supported and enhanced the impact of 
our ERGs. These groups, which now include 15% of employees, 
accelerate development through mentoring, learning,  
networking, organizing outreach and service activities, and 
addressing challenges that are important to their members  
and the company through targeted initiatives. 

An example of how our ERGs are driving change within the 
company can be seen in our growing passion for being more 
carbon-conscious and resource-aware. Improving Lives is  
woven throughout our organization’s fabric, as demonstrated  
by the high engagement in our Sustainable Energy Empowers  
Development (SEED) employee resource group. This group  
aims to elevate our sustainability objectives and company  
goal of creating a workplace culture where everyone feels  
a sense of belonging. 

Our ERGs help strengthen and equip our employees for  
success. For example, our RISE (Recognize, Inspire, Share,  
Engage) and our PLAN (Promote, Leverage, Accelerate,  
Navigate) ERGs, have created mentoring programs focused  
on professional development.

In addition to our ERGs, in 2021 we also launched the Diversity  
& Inclusion Council, chaired by our Chief Executive Officer, which 
brings together our business leadership and ERG leaders to 
share best practices and drive new levels of connection and 
accountability across the Company. 

As we move forward in 2022, we are strengthening our focus 
on training, transparency, and community by expanding our 
diversity strategy to include further developing and promoting 
allies and sponsors, strengthening our recruitment efforts,  
enhancing our talent processes, growing engagement in our 
ERGs globally and expanding our understanding and collection 
of our diversity data. 

We Set High Standards for Safety
At ChampionX, our goal is zero — zero accidents, zero incidents, 
and zero environmental releases. To achieve that goal, we  
have a systematic approach to health, safety, environmental  
and continuous improvement. 

As a foundational element of our Goal Zero approach,  
ChampionX employees around the world observe a set of  
life rules, which cover the key actions to promote safety and 
prevent injuries. These life rules communicate our expectations 
for safety practices at both ChampionX facilities and our  
customers’ worksites. 

Our approach is clearly achieving good results. In 2021, we 
continued our Goal Zero journey with 83% of our locations 
operating without a recordable injury in spite of added pressure 
due to the COVID-19 health and safety precautions. Important 
measures we track include our total recordable incident rate 
(TRIR), lost time incident rate (LTIR), total vehicle accident rate 
(TVAR), severe vehicle accident rate (SVAR), and process safety 
event counts (PSE). 

We had a solid safety performance in 2021. Improvement was 
made in SVAR (66%) and PSE (13%). Overall, our year end 2021 
results included a Total Recordable Incident Rate (TRIR) of 0.45; 
a Lost Time Incident Rate (LTIR) of 0.19; a Total Vehicle Accident 
Rate (TVAR) of 0.96; a Severe Vehicle Accident Rate (SVAR)  
of 0.01 and Process Safety Events Tier 1 and 2 (PSE) of 14. 
Among our notable successes in 2021 was in our  
Production Automation and Technology  
operations where their TRIR  
has declined for a fourth  
consecutive year. 
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Our work is guided by the principle that everyone in the work-
force contributes to our safety culture by meeting expectations 
and fulfilling responsibilities. For example, all employees and 
contractors at ChampionX have both the right and responsibility 
to exercise Stop-Work Authority. They can stop any operation, 
without any repercussions, if they believe people or the  
environment are in danger. 

From advanced technology monitoring to nationally  
recognized employee and contractor training, preventing  
fatalities and avoiding injuries and illnesses is the highest  
priority for our workforce. 

We are Active in Our Communities 
Alongside a ChampionX accountant, a high school student 
learns more about the importance of math. While they may 
never witness the hunger they are helping to eliminate, members 
of our supply chain team sort food at a local food pantry. A team 
from our Permian operations gathers to remove litter from along 
a stretch of highway. In Africa, a water well is being drilled with 
financial and hands-on support from ChampionX — bringing this 
healthy vital resource to a thirsty community. Around the world, 
lives are being improved by the people of ChampionX.

We define success more broadly than just financial  
achievement. Our volunteer efforts also enable our employees 
to share their passion and expertise while strengthening their 
professional and leadership skills. As good corporate citizens, 
we realize our actions can make a difference. That thinking 
drives our community involvement and engagement programs 
and enhances our relationships with our communities,  
customers and employees, which in turn strengthens our  
company and benefits our shareholders.

Our support for Genesys Works, for example, equips students 
from underserved communities to start their journey by completing 
eight weeks of rigorous business technology training, gaining 
essential skills in the areas of information technology, business 
operations and professional development. Once students  
successfully complete their skills training course, they are 
matched to a paid, year-long internship at a ChampionX facility. 

We also deploy our considerable technical expertise and  
volunteer efforts to provide clean drinking water to thousands  
of those lacking that essential resource. Our diamond cutters 
are at the heart of the Village Drill. With the ability to drill up to 
270 feet and then quickly disassemble and fit into the back of  
a small truck, the Village Drill was built to meet the needs of  
organizations doing the hard work of providing water for the 
nearly 1 billion people lacking simple access. 

In response to the wave of COVID-19 that overwhelmed  
India’s healthcare system, mid-year we partnered with  
Sewa International to relieve the acute shortage of oxygen,  
ventilators, and hospital beds across the country. With  
support from ChampionX and others, Sewa sent 400 oxygen 
concentrators and other emergency medical devices and  
supplies to India. 

In June 2021, we marked the one-year anniversary of our 
transformational merger to become ChampionX. To mark this 
occasion throughout the world, we encouraged community 
involvement by our employees through a volunteer event in the 
month of June, demonstrating our social conscience to improve 
the communities in which we live, work, and operate. We plan 
this program as an annual event to reinforce our company’s 
culture, bringing to life our service in the community.

We Insist on Ethical Conduct
At ChampionX, how we do things is as important as what  
we do. Our focus, purpose, policies, and training programs  
support the clear expectations we have for our employees and 
demonstrate our unwavering commitment to the highest ethical 
standards. Underpinning this commitment is our Code of  
Business Conduct and Ethics, which governs our interactions 
with each other, our customers, our suppliers, third parties, and 
the communities we serve.

We conducted an Ethics Survey in Q4 of 2021 and found 
that our compliance messaging is clearly resonating with our 
employees. Among other promising results, we measured a 
5% higher awareness compared to other companies (91% vs 
86% benchmark) of our employees affirming they understand 
our Code and standards and are aware of how to report ethical 
concerns or observed misconduct. 

Our goal is to create a culture where our employees are  
empowered and required to play an important role in  
delivering on our uncompromising commitment to the  
highest ethical conduct.

83%
of our locations operated
without a recordable injury in 2021
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Governance and Leadership

Daniel W. Rabun
Chairman of the Board; Director 
since 2018
Committees: Compensation,  
Governance and Nominating
 

Stuart Porter
Director Since 2020
Committees: Audit

Stephen M. Todd
Director since 2018
Committees: Audit

Heidi S. Alderman
Director since 2020
Committees: Compensation

Stephen K. Wagner
Director since 2018
Committees: Audit, Governance 
and Nominating

Mamatha Chamarthi
Director since 2018
Committees: Compensation

Sivasankaran “Soma” 
Somasundaram
Director since 2018
Committees: None

Gary P. Luquette
Director since 2018
Committees: Compensation, 
Governance and Nominating

Our Management

Board of Directors

Sivasankaran “Soma”  
Somasundaram
President & Chief Executive Officer, 
ChampionX

Ken Fisher
Executive Vice President and 
Chief Financial Officer

Deric Bryant
Chief Operating Officer and  
President, Chemical Technologies

Ross O’Dell
President, Oilfield and  
Specialty Performance

Paul Mahoney
President, Production & Automation 
Technologies

Rob Galloway
President, Drilling Technologies

Syed “Ali” Raza
Senior Vice President and Chief 
Digital Officer

Saurabh Nitin
Senior Vice President, Strategy and 
Corporate Development

Julia Wright
Senior Vice President,  
General Counsel and Secretary

Jordan Zweig
Senior Vice President and  
Chief Human Resources Officer

Mark Eley
Senior Vice President, Marketing & 
Technology, Chemical Technologies 
and Corporate Communications

Alina Parast
Senior Vice President and  
Chief Information Officer

Marc Kalmes
Senior Vice President, Chemical 
Technologies Global Supply  
Chain and Corporate Category 
Management

Juan Alvarado
HSE Council Chair and  
Vice President, Chemical  
Technologies Safety, Health,  
Environment & Quality

Byron Pope
Vice President, ESG and  
Investor Relations
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